


All statements should be forwarded to the Human Resources department.  Disclosure statements wil l be 
reviewed by a committee consisting of a representative from the Human Resources, Treasurer, and 
Dean’s offi ces, respectively.  The committee will determine any appropriate action that may be necessary 
including but not limited to annual disclosure or disquali fication from participation in transactions 
creating the confli ct. 

 

 

 

 

 

Not all conflicts will be material enough to be of practi
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