
   
 
 
SUMMARY OF RIGHTS AND RESPONSIBLITIES 
In the event of a strike, both employees and employers have certain rights and responsibilities 
pursuant to the National Labor Relations Act (NLRA).  These rights and responsibilities may vary 
based on the situation. (See page 2 for definition of terms.) 

EMPLOYEE and EMPLOYER RIGHTS 

 Lawful Strike Unlawful Strike 

Union Employee Rights 
 

A union employee has the right to 
engage in a lawful strike without 
being terminated from employment. 

	
A union employee has the right to 
work during a lawful strike. 

A union employee has the right to 
withdraw from the Union before, 
during, or after a lawful strike. 

A union employee has the right to 
work during an unlawful strike.  

A union employee has the right to 
cross a picket line during an unlawful 
strike. 
 
A union employee has the right to 
withdraw from the Union before, 
during, or after an unlawful strike. 

Non-Union Employee Rights 
A non-union employee has the right 
to engage in a lawful strike without 
being terminated from employment. 
 
A non-union employee has the right 
work during a lawful strike. 
 
A non-union employee has the right 
to cross a picket line during a lawful 
strike. 
 
A non-union employee has the right 
to refuse to cross a picket line during 
a lawful strike. 
 

A non-union employee has the right 
work during an unlawful strike. 

 
A non-union employee has the right 
to cross a picket line during a lawful 
strike. 
 

	 	



 Lawful Strike Unlawful Strike 

Employer Rights An employer has the right to not pay 
striking employees for the hours not 
worked.  

An employer has the right to 
permanently replace a striking 
employee.  

An employer has the right to lay off 
striking employees who have not 
been replaced when a strike is over. 

Striking employees who are replaced 


